Code of Conduct for Supplier
of the BSH group

BSH is committed to socially and ecologically responsible
corporate action. We respect international human rights as a
central element of our corporate governance and stand for
integrity and a sense of responsibility. This is also evidenced by
our membership of the UN Global Compact and other initiatives.
We expect the same behavior from all our Suppliers. We also
strive to continuously optimize our actions and products in terms
of sustainability. In doing so, we rely on the equally responsible
cooperation of our Suppliers. A common understanding of
ethical and sustainable behaviour is therefore the basis for the
cooperation with our Suppliers.

The social and environmental standards and processes
contained in this Code of Conduct are based on the ten
principles of the UN Global Compact, the International Bill of
Human Rights, the ILO Declaration on Fundamental Principles
and Rights at Work, the UN Guiding Principles on Business and
Human Rights, and the OECD Guidelines for Multinational
Enterprises.

The requirements and principles set out are an essential part of
the contractual obligations and cooperation with our Suppliers.

Therefore, the supplier assures to comply with and promote the
following principles and to train its employees regularly and
appropriately on the contents.

1. Principle of legality
The Supplier is obliged to comply with the applicable laws and
regulations.

2. Social responsibility
Human rights
The Supplier respects, protects and actively promotes

internationally recognized human rights and ensures that these
are not violated along the supply chain. This is based in
particular on the UN Guiding Principles on Business and Human
Rights.

Ban on child labour

The Supplier respects and protects the dignity and rights of
children. The Supplier undertakes to employ only persons who
have reached the minimum age required to perform work in
accordance with the applicable national legislation and not to
tolerate child labour. The ILO Conventions No. 138 on the
Minimum Age for Admission to Employment and No. 182 on the
Elimination of the Worst Forms of Child Labour shall be
complied with.

Ban on forced labour

The Supplier undertakes to exclude any kind of forced or
compulsory labour as well as any form of slavery. All work must
be voluntary and without threat of punishment (see ILO
convention No. 29). The Supplier thus must avoid any form of
labour based on physical, psychological, sexual or verbal
violence and / or abuse or economic exploitation (see ILO
indicators of forced labour).
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Kopekc noBegeHus
Ana nocrtaswuka rpynnesl BSH

BSH crtpemuntcs Kk  coumManbHO U 3KOMOTUYECKU
OTBETCTBEHHbLIM KOPMOpaTMBHbLIM AencTBuAM. Mbl yBakaem
MeXayHapodHble MpaBa YenoBeka KakK OCHOBY Hallero
KopnopaTuBHOIo ynpaBneHus " BbICTYMaem 3a
[o6pocoBECTHOCTL U OTBETCTBEHHOCTb. O6  atom
cBUOETENbCTBYET Halle YneHcTBo B NobanbHOM gorosope
OOH 7 apyrmx MHULMaTMBaXx. Mbi oXxungaem
COOTBETCTBYIOLLIErO aHanorMyHoro noBedeHus OT BCexX
HalWKnxX nocTaBWMKOB. Mbl Takke CTPeMUMCS MOCTOSIHHO
ONTUMU3MPOBATL HAaWKM OENCTBMA M NPOAYKTbl  Ans
YCTOMYMBOro pasBuTus. [pu 3TOM Mbl NonaraeMmcs Ha Takoe
e [obpoCcoBECTHOE COTPYAHMYECTBO CO CTOPOHbI HaLUMX
MoctaBwmkoB. Takum o6paszoM, oOwee MNOHUMaHWE
3TUYECKOr0 U YCTOMYMBOrO MoBedeHUst SABMNSIETCS OCHOBON
COTpyAHU4YecTBa ¢ Hawmmu NocTaBLyuKamu.

CoumanbHble U 3Konorvyeckme TpeboBaHWS U HOPMBI,
cogepxaiwimecss B HacTosiwem Kopekce noBegeHus,
OCHOBaHbl Ha AecsaTu npuHumMnax [nobanbHoro gorosopa
OOH, MexagyHapogHom bBunne o npaBax uvenoseka,
Oeknapauun MOT o6 ocHoBononarawwmux NpuUHUMNAX M
npasax B cdepe Tpyaa, Pykosoasawumx npuHuunax OOH no
npeAanpuUHMUMAaTEnbLCTBY M NpaBam Yyenoseka n PykoBogsawmx
npvHuunax O3CP ana MHOroHauMoHanbHbIX NPeanpusaTUiA.

M3noxeHHble Tp66OBaHVIF| n npuHUMNbI ABNAKOTCA
HEOTbEMSIEMOM YacCTbl0 AOrOBOPHbLIX obszaTtenbLcTB U
COTpyOHU4YeCTBa C HalwmmMu NocTaBLmnkamu.

Takum o6pa3om, NOCTaBLUMK rapaHTUpyeT cobnopeHue um
NPOABWXEHME CNeayLWUX NPUHUUMIOB, a Takke perynspHoe
N Hagnexatlee oby4yeHne cBOUX COTPYAHUKOB COAEPXKaHMIo.

1. MpUHLMN 3aKOHHOCTU
[NocTaBLLMK obsa3aH cobntoagaTtb
3aKOHOAAaTENbCTBO M HOPMATUBHbIE aKTbl.

npuMeHnmoe

2. CouunanbHasi OTBETCTBEHHOCTb

MpaBa yenoBeka

MocTaBluMK yBaxaeT W  3alWMiaeT  MeXAyHapoaHO
npu3HaHHbIe TMpaBa 4erioBeka, akTMBHO COAEeWCTByeT
peanu3auum MexayHapoAHO NPU3HaHHbIX NpaB YenoBeka |
rapaHTMpyeT, 4YTO npaBa YenoBeka He OyayT HapylleHbl Ha
MPOTSXKEHUN BCEro mpouecca MocTaBKW, YTO OCHOBAHO B
YacTHoCcTW, Ha npuHATEIX OOH PykoBogawmx npuHumMnax
npeanpuHUMaTenbCKo AEeATenbHOCTM B acnekre npas
yernoseka

3anpeTt ncnonb3oBaHus AeTCKOro Tpyaa

|-|OCTaBLLI,I/IK yBaxaeT 1 3aluiaeT OOCTOMHCTBO U NnpaBa
aeteit. [NocTaBwmk 0653yeTcst NpUHUMaTh Ha paboTy TONbKO
nnu, AOCTUMLUX MMHMMAarnbHOrO Bo3pacTa, HeobXoAUMOro
ANs BbINONHEHMA paboT B COOTBETCTBUMW C MPUMEHUMbIM
HaunoHanbHbIM  3aKOHOOATENbCTBOM, W He AJonyckaTb
petckoro Tpyaa. [locTaBwukomM [OMmKHbI cobniogaTtbes
KonBeHuun MOT Ne 138 o MuMHuUManbHOM BoO3pacTe Ans
npuema Ha paboty n Ne 182 o 3anpeLleHun n HemeaneHHbIX
Mepax Mo UCKOPEHEHUIO HanxyaLwmx opM AeTCKoro Tpyaa.

3anpeTt npuHyauTenbHoOro Tpyaa

MocTtaBwmk  06s3yeTCs ucknounTe  nrobon BUA,
NpuHyauTensHoro unu obsisatenbHOro Tpyda, a Takke
nobyto cdopmy pabctBa. Bcs pabota gomkHa ObiTb
[obpoBonbHOM U 6e3 yrpo3bl HakasaHust (cM. KoHBeHUMIO
MOT Ne 29). MocraBwmk gomkeH usberatb nMobbix dopm
TPyda, OCHOBaHHbIX Ha (OU3NYECKOM, MCUXONOrMYECKOM,
cekcyarnbHOM unm CINOBECHOM Hacunum n/vnu
3r10ynoTpebneHmax Unm saKOHOMUYECKON akcnnyaTaummn (cum.
UHAMKaTOpbl NpUHyAuTensHoro Tpyaa MOT).
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Use of private or public security forces

The hiring or use of security forces is to be refrained from if, due
to a lack of instruction or control on the part of the Supplier, there
is a risk of torture and cruel, inhuman or degrading treatment,
injury to life or limb or impairment of the freedom of association
and union.

Occupational safety and health

The Supplier shall provide a safe and health-promoting working
environment to prevent accidents and injuries and, where
appropriate, provide safe and health-promoting living
accommodations. The minimum standard here is the applicable
local laws. An occupational safety and health management
system in accordance with ISO 45001 or a system suitable for
the relevant industry shall be established and applied.
Employees shall be provided with appropriate training.

Freedom of association

The Supplier shall respect the fundamental right of employees
to form trade unions and to join them in their own free decision.
Membership in trade unions or workers' representations shall
not constitute a reason for unjustified unequal treatment. The
right to collective bargaining for the regulation of working
conditions and the right to strike shall be granted within the
framework of the legal regulations and in accordance with ILO
Conventions No. 87 and No. 98.

Ban on discrimination

The Supplier undertakes not to tolerate any discrimination, for
example on the basis of skin colour, ethnic origin, gender, age,
nationality, social origin, disability, sexual orientation, religious
affiliation, world view, political opinion and trade union activity.
In the case of comparable requirements and tasks, the principle
of equal pay for work of equal value without regard to sex must
apply (ILO Convention No. 100).

Remuneration and working hours

Remuneration for regular working hours and overtime must be
at least equal to the minimum wage established under the
applicable law.

The Supplier undertakes to observe legal regulations on
working hours and breaks as well as holidays.

Protection from eviction and land deprivation

The Supplier undertakes to refrain from unlawful evictions as
well as the unlawful deprivation of land, forests or waters, the
use of which secures the livelihood of a person.

Dealing with conflict minerals

The Supplier undertakes to comply with the respective
applicable laws and regulations on conflict minerals. The
Supplier shall exercise particular care with regard to the origin
of its materials.
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MNpuBneyYeHMe 4YacTHbIX WU FOCYAAPCTBEHHbIX Cun
6e3onacHocTU

CnepyeT BO3gepxuBaTbCsi OT MNPUHATMA Ha paboTy unu
oKasaHusa ycnyr coTpyaHukamm cun 6esonacHocTv, ecnu us-
3a OTCYTCTBMS MOSICHEHWA WM KOHTPOMS CO CTOPOHbI
MocTaBluMKa CyLecTByeT pPUCK MbITOK W XKEeCTOKOro,
HEerymMaHHOro Wnu yHwkarLero OCTOMHCTBO obpalleHus,
npuynHeHna Bpeda XWU3HKU UM 300pPOBbHO  a TakKxke
HapyLLeHuI npaB n cBoboabl accoLmaumin n COl30B.

3popoBbe n 6e3onacHoCcTb Tpyaa

MocTaBwMK gomkeH obecneuntb Ge3onacHble 1 300pOoBble
yCrnoBusi Tpyaa Anst NpeAoTBpaLleHUs HeCHacTHbIX CryyYaes
M TpaBM WU, B TMPUMEHUMBbIX criydasx, obecneunTb
OesonacHble © OnaronpuaTHble ANA 340pOBbSA  YCIOBUSA
npoxwueaHusl. MMHUManbHbIM CTaH4APTOM B JAHHOM Ccryyae
SIBNSETCS NPYMEHMMOE MECTHOE 3aKOHOA4ATENbCTBO.
HomxkHa ObITb co3gaHa 1 NpUMEHEHa cucTemMa yrnpaBreHus
oxpaHown Tpyaa B cooTBeTcTBMM C ISO 45001 unu cucrema,
nogxoasLiasi 4ns COOTBETCTBYHOLLEN OTpaCcin.

CoTpyaHukm OOMKHbI NponTK COOTBETCTBYIOLLYIO
NoAroTOBKY.

CBob6ofna o6beanHeHU

MocTaBWMK OOMKEeH yBaxaTb OCHOBOMOMarawollee npaBo
paboTHMKOB co3gaBaTb NpPodcor3bl 1 BCTynaTb B HUX MO
cBoeMy cobCcTBEHHOMY CBOGOAHOMY peLleHunto. YneHcTBo B
npodhcoto3ax UMM WHbIX OpraHu3auusax, MpeacTaBhstoLmnx
WHTEPECHl TPYAALWMXCH, HEe OOIMKHO CMYXUTb OCHOBaHUEM
ans HeobOCHOBAHHOrO HepaBHOro OTHOLWEHus. [paBo Ha
BeleHNE KOMNMEKTUBHbIX NEeperoBOpOB AN perynvpoBaHus
yCroBui TpyAa 1 npaBo Ha 3abacToOBKY NPedoCTaBnsaoTCs B
pamkax npaBOBbIX HOPM 1 B COOTBETCTBMM C KOHBEHLMAMM
MOT Ne 87 1 Ne 98.

HeponycTumocTb AUCKPUMUMHaALUN

MocTaBLumk o06s3yeTca He ponyckaTb HUKaKoWn
OVCKPUMMHALMKM, HanpuMmep, MO MpU3HaKy LUBeTa KOXMu,
3THMYECKOro NPOUCXOXAEHUS, nona, BO3pacTa,
HaLUMOHanNbHOCTH, coumarnbHoOro NPOMCXOXAEHUS,
WHBANUOHOCTWN, CeKCyanbHOW OpWeHTauun, pPenurno3Hom
NPVHALEXHOCTH, MMVPOBO33pPEHUS, NONUTUYECKMX
ybexxgeHun u npodco3Hon aestenbHocTM. B cnydae
COM3MEpUMbIX 3afdaHui W 3agadvy [OJPKEH MNPUMEHATLCH
NMPUHUMN paBHOW onnaTtbl 3a TPYyA pPaBHOW LEHHOCTU
He3saBucumo oT nona (KoHseHums MOT Ne 100).

Onnara TpyAa u paboyee Bpems

BosHarpaxgeHne 3a obbiMHOe paboyee Bpems  wu
CBEPXYPOYHylo paboTy OomkHO ObiTb, MO KpanHem mepe,
pPaBHO MUWHUManbHOMY Ppa3Mepy, YCTaHOBNEHHOMY B
COOTBETCTBUW C NPUMEHVMMbIM 3aKOHOA4ATENLCTBOM.
MocTaBluMK 00sA3yeTca cobniogaTe NpaBOBble HOPMbI B
OTHOLWEeHNN paboyero BpeMEHW U NepepbiBOB, a Takke
NnpasgHUYHbIX AHEN.

3awmTa oT BbIiCeNeHus U NULLIeHUs 3eMnu

MocTaBwmK 00a3yeTca BO3AEPXKMBATLCA OT HE3AKOHHbIX
BbICENEHWU, a TaKkKe HEe3aKOHHOro JIULLEHUSA 3eMIu, NecoB
Wnn BoA, UCMONb30BaHUE KOTOPbIX 06ecneymMBaeT YenoBeky
CPEACTBaMU K CYLLLECTBOBaHMIO.

Pa6oTa ¢ KOH(PNIMKTHBIMM NOSIe3HLIMU UCKOMAEMbIMUN
MocTaBlmKk 06513yeTcs cobnogate  COOTBETCTBYHOLLME
NMPUMEHVMbIE 3aKOHbI U MHbIE NPaBOBbIE aKTbl, KacaroLmecs
KOHPIMKTHBIX MOMe3HbIX uckonaemMbix. MocTaBLUK A0MmKeH
NnposiBNsATb  0COOYH0 OCMOTPUTENBHOCTH B  OTHOLLUEHWUM
NPOUCXOXAEHUS MaTEPManoB.
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3. Ecological responsibility

Environmental protection

The Supplier is obliged to comply with the regulations and
standards on environmental protection that affect its operations.
Environmental pollution shall be minimized, environmental
protection shall be continuously improved and resources shall
be used sparingly.

An environmental management system in accordance with ISO
14001 or an environmental management system suitable for the
relevant industry shall be established and applied.

Preservation of the natural foundations of life

The Supplier undertakes to protect the natural basis of life as
much as possible; in particular, to avoid harmful soil changes,
water and air pollution, noise emissions and excessive water
consumption. Particularly in areas of water scarcity, water
abstraction shall be minimized and access to drinking water and
sanitary facilities shall be provided. Wastewater quality
standards must be defined and monitored within the framework
of applicable legal and regulatory requirements.

Climate protection

The Supplier undertakes to actively and sustainably protect the
climate, for example by increasing energy efficiency, generating
or purchasing energy from renewable sources and taking other
measures to reduce CO2 emissions.

Ban on substances of concern

The Supplier is obliged to comply with the statutory ingredient
prohibitions, restrictions and declaration regulations and
applicable standards on the prohibition and declaration of
ingredients. In particular, the ban on the production of mercury-
added products, the use of mercury and mercury compounds in
manufacturing processes and the treatment of mercury waste in
accordance with the Minamata Convention as well as the ban
on the production and use of certain chemicals in accordance
with the Stockholm Convention on Persistent Organic Pollutants
(POPs Convention) shall be observed.

Environmentally sound waste handling

The Supplier shall observe the prohibition of non-
environmentally sound handling, collection, storage, disposal of
wastes in accordance with the regulations in force in the
applicable jurisdiction under the requirements of Article
6(2)(d)(i), (ii) of the POPs Convention and the prohibition of
export of hazardous wastes under the Basel Convention.

4, Ethical business conduct

Corruption and bribery

The Supplier shall ensure compliance with the respective
applicable anti-corruption laws. Any form of corruption or
bribery, whether active or passive, shall be refrained from.

Money laundering

The Supplier shall observe the relevant statutory provisions on
money laundering prevention and comply with its reporting
obligations.

Fair competition

The Supplier is obliged to behave in a fair manner in competition
and to comply with the respective applicable competition law
regulations.
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3. dkonorn4yeckas oTBeTCTBEHHOCTb

3awumTa okpyxarouwen cpeabl

MocTtaBLmk 0653aH cobnogath TpeboBaHUsA U cTaHA4apThbl MO
OXpaHe oKpyKatoLlen cpedbl, yCTaHOBIEHHbIE B OTHOLLEHUN
ero [pedaATtenbHOCTU. 3arpsi3HeHWe OKpYXKawLler cpeabl
OOJDKHO ObITb CBEAEHO K MMHMMYMY, OXpaHa OKpYKatoLlewn
cpedbl [OOMKHa MOCTOSIHHO YCOBEPLUEHCTBOBATLCHA, a
pecypcbl AOMKHbI UCMOMNb30BaTbCS SKOHOMHO.

[ormxkHa 6bITb BHEAPEHA Y NPUMEHEHa CUCTEMa ynpaBreHnst
OXpaHoW OKpyXatoLlen cpepl B cootBeTcTBMM € ISO 14001
UNU UKHasa cuctema, noaxoaslwas AN COOTBETCTBYHOLLEN
oTpacnu.

CoxpaHeHue NpUpPoAHON OCHOBbI XXU3HU

MocTaBLumMK 0653yeTCA MakcMmarnbHO 3almLLaTh NPUPOAHYIO
OCHOBY XMW3HW; B YAaCTHOCTW, n3beratb BPeAHbIX N3MEHEHUI
MOYBbI, 3arpsi3HEHNS BOAbI M BO3A4yXa, LUYMOBbIX BbIGPOCOB 1
ypeamepHoro notpebnenus sogbl. OcobeHHO B panoHax ¢
gecdvumtom Boabl, 3abop BOAbI AOMXKEH OblTb CBedeH K
MUHUMYMY, 1 JOrkeH BbiTb obecneyeH AOCTYN K MUTLEBOW
BOAE W CaHUTapHbIM coopyxeHunam. CtaHaapTbl KayecTBa
CTOYHbIX BOA AOMKHbI ONPeaenaTbCa U KOHTPONMPOBAaTLCS B
COOTBETCTBMM C MNPUMEHWMbIMW  3aKOHOAATENbHbIMU U
HOPMaTVBHBLIMU TpeboBaHWIA.

CoxpaHeHue Knumarta

MocTaBwmKk 0653yeTCa NOCTOAHHO 3alMLLaTh KNMMar,
HanpvmMep, NyTeM NoOBbILLEHNS 3HeProadpdeKTNBHOCTH,
NPOU3BOACTBA MINN 3aKYNKW SHEpPrumn 13 BO30GHOBNSEMbIX
WCTOYHMKOB U NPUHATWS APYrMX Mep NO COKPALLEHMIO
BbIOPOCOB YrieKkMcnoro rasa.

3anpeT Ha 0cob60 onacHble BellecTBa

MocTaBlumK 0653aH cobnioaatb YCTAHOBMIEHHbIE 3aKOHOM
HOpPMbI O 3anpeTtax, OrpaHu4eHusX W AeKnapupoBaHuv
WHrpeaveHToB. B 4acTHOCTW, NOCTaBLUMKOM  OOMXKHbI
cobnogatbCA  3anpeT Ha MpOW3BOACTBO NPOAYKTOB C
pobaBneHneM pTyTW, WCMONb3OBaHWe PTYTU U PTYTHbIX
COEeAIMHEHWI B NPOU3BOACTBEHHbIX MpoLeccax u obpaboTky
PTYTHBIX OTXOA40B B cooTBeTCTBMN C KOHBEHUMe MruHamaTa,
a TaKke 3anpeT Ha MPOM3BOACTBO W UCMOMb30BaHWe
onpegeneHHbIX XMMWYECKUX BELLeCTB B COOTBETCTBUMM CO
CTOKronbMCKOW  KOHBEHLMEW O CTOWMKMX OpraHn4ecKkmx
sarpsasHutensax (KonseHuns o COS3).

Jkonoruyeckn 6esonacHoe obpaileHue ¢ oTxogamm
MocTaBLMK OOMMKeH cobnogaTh 3anpeT Ha HE3KONOrM4eckn
6e3onacHoe o6paleHue, cbop, XxpaHeHue, yaaneHue
OTXOQOB B COOTBETCTBUMM C  AeicTBylOWUMKM B
COOTBETCTBYHIOLLEN IOPUCAMKLMM NPaBMIaMmn B COOTBETCTBUU
¢ TpeboBaHuamu ctatbmn 6(1)(d)(i), (i) KonBeHumm o CO3 n
3anpeT Ha JKCMOpT onacHble OTXoAbl B COOTBETCTBUM C
Basenbckoin KOHBEHUMEN.

4. OTuka aenoBoro noBeAeHus

Koppynuus n B3aTO4HU4eCTBO

MocTaBLumK [OIMKeH obecneunTb cobniopgeHve
COOTBETCTBYIOLLUX MPUMEHUMBIX 3aKoHOB O 6opbbe ¢
koppynuuen. CriegyeT BO3gepXxuBaTbCA OT MOObLIX opm
KOpPYNUUN UNn B3ATOYHNYECTBA, 3TO OTHOCUTCS Kak K Aade
B3ATKW, TAK U K MOJNTYYEHNIO B3ATKN.

OTMbIBaHUE OEHEXHbIX CpeacTB
MocTaBWmMK  JormkeH  cobniogaTb
MOMNOXeHUs  3aKkoHogaTenbCTBa O  NpPeaoTBpalleHum
OTMbIBAHUS AEHEXHbIX CPEACTB W  BbINOMHATL CBOW
o06a3aTenLCTBa o NPenoCcTaBeHN0 OTYETHOCTHU.

COOTBETCTBYKOLLME

YecTHas KOHKypeHLusI

MoctaBwmk o06s13aH BecTu cebsa 4YecTHO B  YCrOBUSX
KOHKYpeHLM 1 cobntoaaTte COOTBETCTBYIOLUME NPUMEHNMbIE
MONOXXEHUSI 3aKOHOAATENBbCTBA O KOHKYPEHLIMMN.
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In particular, abuse of a dominant position as well as
agreements or concerted practices with other companies which
have the purpose or effect of preventing, restricting or distorting
competition in accordance with the applicable antitrust
regulations will not be tolerated.

Customs and export control regulations

The Supplier shall comply with international customs and export
control regulations and ensure the proactive exchange of
information relevant to foreign trade with the aim of a secure
supply chain.

Data protection and data security

The Supplier is committed to ensuring the right to informational
self-determination, the protection of personal data and the
security of all business information and personal data in all
business processes in compliance with legal requirements and
applicable data protection and information security laws.

5. Supply chain and implementation

Supply chain

In order to comply with the principles of this Code of Conduct as
far as possible along the entire supply chain, the Supplier
undertakes to commit its suppliers, whom it uses to fulfil its
performance obligations, to the principles of this Code of
Conduct to the best of its ability and to encourage them to pass
on the principles to their suppliers.

Controls

BSH is entitled to verify compliance with the obligations arising
from this Code of Conduct in an appropriate manner. The
Supplier shall actively support BSH in the verification process,
in particular by responding to BSH's enquiries in a timely and
adequate manner and by facilitating any on-site inspections.

Remedial action

Violations in the Supplier's own business or in its supply chain,
in particular violations of human rights-related or environmental
obligations, must be stopped immediately. If this is not possible
in the foreseeable future, the Supplier shall immediately draw
up and implement a concept to end or minimize the violations.
The concept must contain a concrete timetable and must be
submitted to BSH. Furthermore, in the event of a suspicion, the
Supplier shall immediately clarify possible violations and inform
BSH of the clarification measures taken and their results.

Consequences of infringements

An infringement of the obligations described in this Code of
Conduct constitutes a breach of contract vis-a-vis BSH and a
material impairment of the business relationship between BSH
and the Supplier. The Supplier shall initiate suitable
improvement measures within a reasonable period of time in
order to prevent future violations and inform BSH of the
measures initiated. If the Supplier fails to comply with these
obligations or if a breach is so serious that a continuation of the
business relationship becomes unreasonable for BSH, BSH
reserves the right, without prejudice to further rights, to
terminate the contractual relationship concerned without notice
or to withdraw from the contract concerned.
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B YaCTHOCTMN, 3anpelieHo 3noyn0Tpe6neHV|e
OOMUHMPYIOLWMM NONOXEeHNneM, a TaKxe cornaweHua unum
cornacoBaHHble 4ENCTBUSA C APYyrMMn KOMNaHUAMU, KOTopble
MMerT uenbko wunn - cnengcrteBnem npenoTBpalleHune,
orpaHnyeHune unn nckakeHme KOHKypeHuunn B COOTBETCTBUU
C NPUMEHUMbIMN aHTUMOHONOJIbHBIMWU NpaBu1aMu.

TamMoxxeHHOe perynupoBaHue. QKCNOPTHbLIN KOHTPOIIb.
MocTaBlMK JomkeH cobniogate MexayHapoaHble npasuna
TaMOXEHHOIO M 3KCMOPTHOrO KOHTpons u obecneyvsatb
obmMeH nHdpopmaumen, OTHOCALLENCS K BHELLHe TOProene, ¢
uenbto obecnevyeHns HagexXHoOW LIenoYKky NoCTaBoKk.

UHdopmaumoHHas 6e3onacHOCTb M 3aliuTa AaHHbIX
MocTtaBwmk  o0b6sizyeTca  obecrneyvBaTb  MpaBo  Ha
NHOPMaLMOHHOE camoonpegernexve, 3awmTy
nepcoHanbHbIX AaHHbIX UM Ge3onacHOCTb BCeEW [eroBou
WHOPMaUUM U NepcoHarbHbIX AaHHbIX BO Bcex OusHec-
npoueccax B COOTBETCTBUM c TpeboBaHNsIMU
3aKoHoAaTenbCTBa M MPUMEHUMbBIMU 3aKOHaMK O 3aluuTe
[AaHHbIX U MHpOPMaLIMOHHON Ge30NacHOCTH.

5. Lleno4ka nocTtaBOK U ucnosiHeHue

Llenoyka noctaBokK

B uenax cobniogeHns Hactosiwero Kogekca noBedeHus,
HaCKOINbKO 3TO BO3MOXHO, MO BCeW Lenoyvke MOoCTaBoKk,
MocTaBWwmMK 0653yeTca B Mepy CBOMX BO3MOXHOCTEN
00sa3blBaTb CBOMX MOCTaBLUMKOB, KOTOPbLIX OH MpUBIieKaeT
Ons UCMOMHeHWst cBoux 0bsizaTtenbcTB, cobnogatb
npvHUmMNbl HacToswero Kogekca noBeaeHUst 1 NOOLPSTb NX
K nepegave AaHHbIX MPUHLUMMNOB CBOMM MOCTaBLUMKAM.

KoHTponb

BSH umeeT npaBo npoBepsiTb Hagnexawee cobnogeHue
ob6sa3aTenbCTB, BbITEKAWWMX U3  HacToswero Kopaekca
nosefdeHusi. NocTaBLIMK AOOMMKEH aKTMBHO MoAdepXuBaTb
BSH B npouecce npoBepkn, B YaCTHOCTU, CBOEBPEMEHHO U
Hagnexawum obpasom oTBedass Ha 3anpocbl BSH u
copencTBys nobbiM NpoBepkam Ha MecTe.

Mepbl N0 ncnpaBneHUIO NONOXEHUA

HapyweHua B 6usHece [MocTaBlimMka mnyv B €ro Lenoyke
MOCTaBOK, B YaCTHOCTWM HapylleHWs npaB YenoBeka wnu
TpeboBaHUIA MO OXpaHe OKpyXKatoLLen cpeabl, OOMKHbI ObITb
HemMedNneHHO npekpalweHbl. Ecnv 310 HEBO3MOXHO B
KpaTyanwme cpoku, [locTaBWMK [OOMKEH HeMeaneHHo
paspaboTatb M BHeEOpPWUTb NNaH No MNpefoTBpaLLeHuo Unu
CBeJEHNs K MWHUMYMY HapyweHun. [naH pomkeH
copepxaTb  KOHKpPeTHbIn  rpadvk W JomkeH  ObiTb
npeacraeneH BSH. Kpome Toro, B cnydyae BO3HUKHOBEHUSA
noJo3peHni MocTaBWwmK OOIKeH HemMeaeHHo
npovHgopmMmmpoBaTte BSH 0 BO3MOXHbIX HapylleHusx, a
Takke NpegocTaBUTb MOSICHEHUSA O MPUHATLIX Mepax U Ux
pesynbTaTax.

MocnencTBuA HapyweHUn

HapyweHvne 006a3aTenbCcTB, Yykas3aHHbIX B HACTOSILLEM
Kopekce noBegeHusi, SIBNSAETCS HapylleHMeM [OoroBopa C
BSH u cyllecTBeHHbIM yxygLleHnemM LenoBbIX OTHOLLIEHUI
mexgy BSH wu T[loctaBwwmkom. [loctaBwimk 0653yeTcs
npYHUMaTb COOTBETCTBYHOLUME Mepbl MO  YNydlleHWio B
TeyeHne pasymHoro nepuoga BPEMEHM, YTOObI
npegoTBpaTUTb HapyLleHusl B OyayLiem, U nHpopmupoBaTb
BSH o npuHaTbix Mmepax. Ecnu NocTaBliyK He BbINOMHAET
3T obsAsaTenbCcTBa WAM  €CNM  HapylleHMe HacCTOSbKO
Cepbe3Ho, 4YTO MPOAOIPKEHWE  OerioBbiIX  OTHOLUEHMKN
CTaHOBMTCA HeuenecoobpasHeiM ana BSH, BSH octaBnsieT
3a coboi npaBo, 6e3 yuwepba Ans panbHeWWMX npas,
npeKkpaTUTb COOTBETCTBYHOLLME JOrOBOPHbIE OTHOLIEHUSI 6e3
yBe4OMMEHUA WAM OTKasaTbCA OT COOTBETCTBYHOLLEro
gorosopa.
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6. Notification of infringements

Any supplier, its employees or affected parties are called upon
to report possible infringements of this Code of Conduct to BSH.
Reports can be submitted via the BSH lawyer of confidence (see
below) or via the BSH whistleblower system (if any is available
in the Supplier’s country in accordance with the applicable law)
which also allows anonymous reports. The Supplier must inform
its employees of the possibility of making a report.

BSH lawyer of confidence:

Dr. Karl Sidhu, LL.M. (SvS RECHTSANWALTE)
Address: Widenmayerstr. 36, 80538 Munich, Germany
E-mail: sidhu@svs-legal.de

Homepage: www.svs-legal.de

Phone: +49 (0)89 244 133 4 60

Fax: +49 (0)89 244 133 4 68

This Code of Conduct has been drawn up in the English and
Russian languages. In the event of any discrepancies between
the English language and Russian language versions, the
English language version shall prevail.

6. YBenomneHue o HapyLueHUsIX
Jlioboli nocTaBLUMK, €ro COTPYAHVKA WNU NPUBIEYEHHbIE
CTOpPOHbl  OOSDKHbI  yBegomMnsaTb BSH o0  BO3MOXHbIX

HapyweHuax Hactoswero Kopgekca noBegeHus. OTyeThl
MOryT 6bITb OTMpaBreHbl Yepe3 JOBEepeHHOoro opucta BSH
(cM. Hwxe) unm Yyepes cuctemy BSH whistleblower system,
(ecnn TakoBas poctynHa B cTpaHe [locTaBwuka B
COOTBETCTBMM C  MPUMEHUMMbIM  3aKOHOOATENbCTBOM),
KOTopasi Takke 4OMycKkaeT aHOHUMHblE OT4YeTbl. [ocTaBLLmK
JOMKeH npouHdOopMUpPOBaTb CBOMX  COTPYOHMKOB O
BO3MOXHOCTUW COCTaBMNeHUs oT4eTa.

[oBepeHHbIn topuct BSH:

Dr. Karl Sidhu, LL.M. (SvS RECHTSANWALTE)

Address: Widenmayerstr. 36, 80538 Munich, Germany
E-mail: sidhu@svs-legal.de

Homepage: www.svs-legal.de

Phone: +49 (0)89 244 133 4 60

Fax: +49 (0)89 244 133 4 68

HacTosawuin Kogekc noctaBLUyKa COCTaBIIEH Ha aHITIMNCKOM
U pycckoMm A3blkax. B cryyae HecooTBeTCTBUS Mexay
TEKCTaMW Ha aHIMUACKOM W PYCCKOM 43blkax, TEKCT Ha
AHIMNIACKOM A3bIKE MMEET NPUOPUTETHOE 3HAYEHME.

Hereby confirmed that the supplier is familiarized with above Code of conduct and committed to execute it in duly

manner:

HacTtosawwmm nogteepxgaeTtcs, 4to [NocTaBLUMK 03HAKOMIIEH C BbILLEN3OXEHHbIM KOAEKCOM NOBEAEHMS U COrfnaceH

MUCNOJTHATb ero Haanexalwmnm o6pa30M:

On behalf of / oT umeHu:

/

Signature, full name and post / Nognuck, NoNHOe NMSA U OOIMKHOCTb

20 M.
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