Code of Conduct
for Suppliers of the BSH Group

BSH is committed to socially and ecologically
responsible corporate action. We respect
international human rights as a central
element of our corporate governance and
stand for integrity and a sense of
responsibility. This is also evidenced by our
membership of the UN Global Compact and
other initiatives. We expect the same behavior
from all our Suppliers. We also strive to
continuously optimize our actions and
products in terms of sustainability. In doing so,
we rely on the equally responsible cooperation
of our Suppliers. A common understanding of
ethical and sustainable behaviour is therefore
the basis for the cooperation with our
Suppliers.

The social and environmental standards and
processes contained in this Code of Conduct
are based on the ten principles of the UN
Global Compact, the International Bill of
Human Rights, the ILO Declaration on
Fundamental Principles and Rights at Work,
the UN Guiding Principles on Business and
Human Rights, and the OECD Guidelines for
Multinational Enterprises.

B/S/H/

Kwdikag AgovToAoyiag

yia Toug [NpounBeuTég TOU
Ouihou BSH

H BSH OJecopeletal yia  KOIVWVIKA  Kal
OIKOAOYIKA  uTTeUBuvn  eTaIpIK  dpdon.
2epouacte Ta BBV avOpWTTIVA SIKAIWMPATO
WG  KEVTPIKO OTOIXEIO TNG ETAIPIKAG  MOG
dlakuBépvnong Kal  uTtooTnpifoupe TNV
akepaldTNTA KAl 10 aioBnua euBuvng. Autd
atrodEIKVUETAI ETTIONG ATTO TN CUPMETOXA MOG
o010 OIKoupeviké ZUugpwvo Tou OHE kal dAAeg
TTPpwWTOPOUAieG.  Avauévoupe  Tnv  idla
oupTTEPIPOPA atrd OAoug Toug lMNpounBeuTég
Mag. MpooTtraBoupe €TTiONG va
BeATioTOTTOIOUNE OUVEXWG TIG OPACEIS KAl TA
TTPOIOVTa pag atrd atmmoyn BiwoiudéTtnTag. Mo
T0 OkOomd auTtd, Paci{épacTte oTnv eicou
uTTELBUVN ocuvepyaoia Twv MpounBeuTwy Yag.
2UVETTWG, N KOIVA QVTIUETWTTION TNG NBIKAG Kal
BILOIUNG CUPTTEPIPOPAG aTTOTEAE TN Bdon yia
TN ouvepyaaoia pe Toug MNMpounBeuTég pag.

Ta kovwviKa kal TTEPIBAANOVTIKG TTPOTUTTA KAl
ol diadIkaoieg TTOU  TTEPIYPAPOVTAI  OTOV
mapovia Kwdika Acgovroloyiag Paaifovral
oTIG Oéka apxEG Tou OIKOUPEVIKOU ZUN@PWVOU
Tou OHE, otn Aigbvry Xdpta AvOpwTTivlwv
AikaiwpaTtwy, otn AlakApuén tng ACE yia Tig
BepeMidEIC apxEC Kal Ta SIKAIWWATA OTnV
epyaoia, oTig KareuBuvtrpieg Apxég Tou OHE
yia T Emxeipoeig kai 1o AvBpwTriva
Aikaiwpara kal oTig KateuBuvTrpieg IMpapuég
Tou OOZA yia Tig NoAuebvikég ETTXEIPAOEIG.



The requirements and principles set out are an
essential part of the contractual obligations
and cooperation with our Suppliers. Therefore,
the supplier assures to comply with and
promote the following principles and to train its
employees regularly and appropriately on the
contents.

1. Principle of legality

The Supplier undertakes to comply with all
applicable laws and regulations.

2. Social responsibility

Human rights

The Supplier respects, protects and actively
promotes internationally recognized human
rights and ensures that these are not violated
along the supply chain. This is based in
particular on the UN Guiding Principles on
Business and Human Rights.

Ban on child labour

The Supplier respects and protects the dignity
and rights of children. The Supplier
undertakes to employ only persons who have
reached the minimum age required to perform
work in accordance with the applicable
national legislation and not to tolerate child
labour. The ILO Conventions No. 138 on the
Minimum Age for Admission to Employment
and No. 182 on the Elimination of the Worst
Forms of Child Labour shall be complied with.

O1 amaithoeIg Kal ol apXEg TTou opidovral
atroteAoUV BaciKO HEPOG TWV CUMBATIKWV
UTTOXPEWOEWY KOl TNG OUVEPYOOIiag PE TOUG
MpounBeutéc pag. Q¢ ek TOUTOU, O
TTPOPNBEUTHG DECUEVETAI VO CUHUHPOPPWVETAI
Kal va TTpowBei TIG akdAouBeg apxéG kal va
eKTTIOEVEl  TAKTIKA KAl KATAAANAQ  Toug
UTTOAAAAOUG TOU OXETIKA HE TO TTEPIEXOMEVO
TOUG.

1. Apxn TNG VOUIPOTNTAG

O MNpounBeuTrig deopeUETAI VO CUUPOPPWVETAI
pE 6AoUG TOUG IOXUOVTEG VOUOUG Kal
Kavoviououg.

2. Kolvwvikr euBuvn

AvBpwTTiva dIKaIWUATA

O TlpounBeutic oéBetal, TTPOOTATEVEl KAl
TTpowBei evepyd Ta dIEBVWG BIAKNPUYHEVD
avBpwTiva Oikalwuata Kal dlac@alilel Ot
autd oev Tapapidlovral Katd MPAKOG TNG
aAucidag epodiacuou. Autd Bagiletar 10iwg
oTig KareuBuvtnpieg Apxég tou OHE yia Tig
Emyxeiprioeig kal Ta AvBpwmiva AIKalwuara.

ATTayopeucn TNG TTAIBIKNG EPYOTiag

O lMpounBeutng o€PeTaN KAl TTPOCTATEUEI TV
AgIOTTPETTEIA KAl TA DIKAIWHATA TwV TTaidiwyv. O
MpounBeuTtng deoueleTal va amaoyoAei pévo
dtopa TTOU €XOUV CUMTTANPWOEl TO €AAXIOTO
Oplo NAIKIOG TTOU aTTaITEITAI VIO TNV EKTEAEON
NG €pyaciag ocUP@wWva pE TNV I0XUouod
€BVIKN] vouoBeoia Kal va Pnv avéxetal Tnv
TaIdIKr epyacia. Mpémel va Tnpouvtal N uTr
ap. 138 Zuupaon g AOE yia 10 EAdxioTo
Opio HAkiag MpdoBaong otnv ATTacxoAnon
Kal n utr’ ap. 182 ZuuBacn yia tnv EEaAeiwn
Twv XeipiotTwv Mopowv Maidikng Epyaociag.



Ban on forced labour

The Supplier undertakes to exclude any kind
of forced or compulsory labour as well as any
form of slavery. All work must be voluntary and
without threat of punishment (see ILO
convention No. 29). The Supplier thus must

avoid any form of Ilabour based on
physical, psychological, sexual or verbal
violence and / or abuse or economic

exploitation (see ILO indicators of forced
labour).

Use of private or public security forces
The hiring or use of security forces is to be
refrained from if, due to a lack of instruction or
control on the part of the Supplier, there is a
risk of torture and cruel, inhuman or degrading
treatment, injury to life or limb or impairment of
the freedom of association and union.

Occupational safety and health

The Supplier shall provide a safe and health-
promoting working environment to prevent
accidents and injuries and, where appropriate,
provide safe and health-promoting living
accommodations. The minimum standard
here is the applicable local laws. An
occupational safety and health management
system in accordance with 1SO 45001 or a
system suitable for the relevant industry shall
be established and applied. Employees shall
be provided with appropriate training.

ATTayOpeUOn TNG KATAVAYKACTIKNAG
epyaoiag

O lMpounBeuThc deoucleTal va attokAeicl KGBe
€idOUGC  KATAVAYKOOTIK) 1 UTTOXPEWTIKN
epyacia kKabBwg kal KABe pop®r douAciag.
KdaBe gpyaoia TTpétmel va gival OIKEIOBEANS Kal
XWPIG TNV aTtTeIAf TIHwpiag (BA. ZopBaocn AOE
apiB. 29). Q¢ ek ToUTOU, O [lpounBeuTng
TIPETTEI VO aTTOQEUyEl KABE pop@r epyaciag
TTou Pacifetal 0¢ OCWMPATIKA, YWUXOAOYIKA,
oe€oualikn 1 AekTIKA Bia A/kal KaKOTroinon n
OIKOVOUIKA eKueTAANeuoN (BA. deikTeg TNG AOE
ylO TV KATOVAYKAOTIKA £pyaoia).

Xpron 101WTIKWV 1} dNUOCIWV dUVANEWYV
ac@aAeiag

H TpdcAnwn A n xprion duvAauewy ao@aAciag
TIPETTEl VA OTTOQEUYETAl €AV, AOYw EAAEIYNG
oonylwv 1 eNéyXou €K  PEPOUC  TOU
MNpounBeutn, UTTapXEl Kivduvog
BacavioTnpiwv Kal OKANPRG, ammavBpwting 1
€CEUTENIOTIKIG WETAXEIPIONG, TPAUMATIOHOU
NG CWNAG N TNG CWHATIKAG OKEPAIOTNTAG
BAGBNG TNG eAeuBepiag Tou ouvEPKEOBal Kal
TNG CUPMETOXNG O OUVOIKAAIOTIKI) opydvwon.

Ac@dAgia Kal uyeia OTO XWPO TNG Epyaciag
O TlpounBeutic o@eidel va TTapéxel €va
aoQaAEG epyaciakd TTEPIBAAAOV, TO OTTOIO

TTpodyel TV uyeia, yia TV TTPOANWnN
ATUXNMATWY  Kal TPQUUOTIOMWY  Kal, OTTou
evoeikvuTal, va TTAPEXEI QOPaAEig

EYKOATOOTACEIG TTOU TTpodyouv Tnv uyeia. Ev
TTPOKEINEVW, TO EAGXIOTO TTPOTUTTO TiIBETAI ATTO
TOUG 10XUOVTEG TOTTIKOUG VOpoug. Mpétrel va
BeomifeTal kKal  €@apuoleTal éva  oUOTNUO
dlaxeipiong TNG ETTAYYEAUATIKAG AOPAAEING KAl
uyeiag oupewva pe 1o TpoTutro 1ISO 45001 R
éva ouoTnua KAatdAAnAo yia Tnv avtioToixn
emyeipnon. MpEmel va TTapEXeTal KATAAANAN
eKTTaiIdEUC 0TOUG £pYalouEVOUC.



Freedom of association

The Supplier shall respect the fundamental
right of employees to form trade unions and to
join them in their own free decision.
Membership in trade unions or workers'
representations shall not constitute a reason
for unjustified unequal treatment. The right to
collective bargaining for the regulation of
working conditions and the right to strike shall
be granted within the framework of the legal
regulations and in accordance with ILO
Conventions No. 87 and No. 98.

Ban on discrimination

The Supplier undertakes not to tolerate any
discrimination, for example on the basis of skin
colour, ethnic origin, gender, age, nationality,
social origin, disability, sexual orientation,
religious affiliation, world view, political opinion
and trade union activity. In the case of
comparable requirements and tasks, the
principle of equal pay for work of equal value
without regard to sex must apply (ILO
Convention No. 100).

Remuneration and working hours
Remuneration for regular working hours and
overtime must be at least equal to the
minimum wage established under the
applicable law.

The Supplier undertakes to observe legal
regulations on working hours and breaks as
well as holidays.

EAeuBepia Tou ouveTaipieoBal

O [MpounBeutnng o@eiAel va acéPfetal 1O
BepeMiwdeg dkaiwpa Twv gpyalouévwy va
IOPUOUV COUVOIKOAIOTIKEG OPYaVWOEIG KAl va
OUMMETEXOUV O€ aUTEG HE OIKNA TOUG eAeUBEpPN
atmmogaon. H 1816TnTa péAoug ouVOIKAAIOTIKWY
OPYOVWOEWV 1 QOPEWV EKTTPOCWTTNONG TWV
epyalopévwyv  dev ouviotd  Adyo  yia
adikaloAdynTn Avion PeTaxeipion. 1o TTAQioIO
TwV puBuicewv Tou VOUOU Kal CUHPWVA JE TIG
utr’ ap. 87 kai ap. 98 cuuBdoeig 1ng AOE, Ba
TapéXeTal 10 OIKAIWHA  Twv  GUAAOYIKWV
dlamrpayuateloewy  yia T pubuion  Twv
ouvenNKwWv £pyaaciag kai 7o dIKAiwPa aTTeEpyiag.

AtTaydpeucn Twv dIOKPIoEWV

O TlMpounBeuthc deoUEUETAl VO PNV QVEXETAI
Kapia diakpion, yia  TTapddeiyua  Adyw
XPWHATOG OEPUATOG, E€BVOTIKAG KATAYWYNAG,
QUAoU, nAKKiag, €BvIKOTNTAG, KOIVWVIKNG
TTpoéAcuong, avaTrnpiag, oegEouaAikou
TTPOCAvVATOAIOHUOU,  BpnNOKEUTIKAG  TTIOTNG,
KOOWOBewpiag, TTONITIKWY TTETTOIBNCEWY Kal
OUVOIKOAIOTIKAG opaoTnPIOTNTAG. 2tV
TTEPITITWON  CUYKPICIJWY  OTTAITACEWY KAl
KabnkovIwy, n apxh Tng iong auoifrig yia
epyaoia iong agiog TpéTTEl va e@appodeTal
Xwpic va AapBdavetar  uttéyn TO  @QUAO
(Zuupaon AOE apiB. 100).

ATTO00XEG Kal wPAPIo Epyaaiog

H apoifr) yia To ouvnBeg wpdapio epyaciag Kai
TIG UTTEPWPIEG TTPETTEI VA €ival TOUAAXIOTOV o
ME TOV KaTwTaTo PIocBd 1Tou opidel n 1Ioxuouca
vouoBeaia.

O TlpopnBeutric deopeleTal va Tnpei TIg
OIaTAEEIG TOU VOUOU OXETIKA ME TO WPAPIO
epyaoiog kai Ta SloAgippata Kabwg Kal TIg

apyieg.



Protection from eviction and land

deprivation

The Supplier undertakes to refrain from
unlawful evictions as well as the unlawful
deprivation of land, forests or waters, the use
of which secures the livelihood of a person.

Dealing with conflict minerals

The Supplier undertakes to comply with the
respective applicable laws and regulations on
conflict minerals. The Supplier shall exercise
particular care with regard to the origin of its
materials.

3. Ecological responsibility

Environmental protection

The Supplier is obliged to comply with the
regulations and standards on environmental
protection that affect its operations.
Environmental pollution shall be minimized,
environmental protection shall be continuously
improved and resources shall be used
sparingly.

An environmental management system in
accordance with ISO 14001 or an
environmental management system suitable
for the relevant industry shall be established
and applied.

Preservation of the natural foundations of
life

The Supplier undertakes to protect the natural
basis of life as much as possible; in particular,
to avoid harmful soil changes, water and air

MpooTacia amd £¢waon Kal oTéPNon yng

O MpounBeuTtnig deopeleTal va atéxel ammod
TTAPAVONEG £CWOEIG KOBWG KAl ATTO TTAPAVOUN
oTépnon yng, dacwyv A uddTwy, n Xprion Twv
omoiwv €§ao@aliel Ta TPoG To NV €vog
aTtouou.

AVTIUETWTTION  TWV ~ OPUKTWV  TTOU
TTPOEPXOVTAI ATTO EUTTOAEPEG CWVEG

O MpopunBeuTtng deoyeveTal va
OUMMOPPWVETAI  JE  TOUG  QVTIOTOIXOUG

IOXUOVTEG VOUOUG KOl KAVOVIOUOUG OXETIKA HE
TO OPUKTA TTOU TTPOEPXOVTAI ATTO EUTTOAEUES
Cwveg. O MpounBeuTtng TTPETTEN VA ETTIOEIKVUEI

i0laitepn  TPocox)  6cov  agopd TNV
TTPOEAEUON TWV UAIKWYV TOU.

3. OIkoAoyIkA euBuvn

MpooTacia Tou TTEPIBAAAOVTOG

@] MpounBeuTng uttoxpeouTal va

OUMHPOPPWVETAI JE TOUG KAVOVIOUOUG Kal Ta

TTPOTUTTIO yia v  TIpooTacia ToU
TEPIBAAAOVTOG TTOU eTTnpPealouv TIG
opaoTtnpEIidTNTEG  Tou. H  TeEPIBAAAOVTIKN

puttavon TIPETTEl va  €AAXICTOTTOIEITAI, N
TTpooTacia Tou TTEPIBANAOVTOG TTPETTEL VO
BeATILOVETOI GUVEXWCS Kal O TTOPOI TTPETTEl vVa
XpnoigoTrolouvtal  pe  @eidw. [lpétrel  va
BeomifeTal Kol €@apuoleTal éva  oUOTNUO
TTEPIBAANOVTIKAG BlaxeEipiong oUupwva Pe 10
mpoTutto  ISO 14001 3 €éva ouoTnua
TePIBAAAOVTIKAC dlaxeipiong KatdAAnAo yia
TNV avTioToIXN ETTIXEIPNON.

AlatApnon Twv QUOIKWV TTOPWV TToU
dlac@aAiouv Tn diaBiwon

O MpounBeuTtAg avaAauBdvel TV UTTOXPEWON
va TTpooTaTtelel Katd To SuvaToOV TTEPICCOTEPO



pollution, noise emissions and excessive
water consumption. Particularly in areas of
water scarcity, water abstraction shall be
minimized and access to drinking water and
sanitary facilities shall be provided.
Wastewater quality standards must be defined
and monitored within the framework of
applicable legal and regulatory requirements.

Climate protection

The Supplier undertakes to actively and
sustainably protect the climate, for example by
increasing energy efficiency, generating or
purchasing energy from renewable sources
and taking other measures to reduce CO2
emissions.

Ban on substances of concern

The Supplier is obliged to comply with the
statutory ingredient prohibitions, restrictions
and declaration regulations and applicable
standards on the prohibition and declaration of
ingredients. In particular, the ban on the
production of mercury-added products, the
use of mercury and mercury compounds in
manufacturing processes and the treatment of
mercury waste in accordance with the
Minamata Convention as well as the ban on
the production and use of certain chemicals in
accordance with the Stockholm Convention on
Persistent  Organic  Pollutants  (POPs
Convention) shall be observed.

N @uoiky Bdaon Tng JwnAg, 18iwg, va
dlac@aAiel OTI atro@euyovtal o1 £TTIRBAABEIG
METABOAEG TOU £BAPOUG, N PUTTAVOT TOU VEPOU
Kal TOu aépa, Ol eKTTOPTTEG BopUBou Kal n
uttEPBOAIKA KaTavdAwaon vepou. IdiaiTepa o€
TTEPIOXES WE Asipudpia, n AviAnon vepou
TIPETTEI VO EAAXIOTOTIOIEITAI KAl VO TTAPEXETAI
TTPOCRACH O€ TTOCIYO VEPO KOl EYKATAOTACEIG
uyieiviig. Ta TTpoTUTIA TTOIOTATAG TWV UYPWV
ammoBAATwyY TTIPETTEl va KaBopifovtal Kal va

TTapakoAouBolUvTtalr  oTo  TAQicIO  Twv
EQAPUOOTEWY  VOUIKWY KOl KAVOVIOTIKWV
ATTAITACEWV.

MpooTacia Tou KAiHaTOg

O lMNpounBeuTig decueUETal VO TTPOCTATEUEI TO
KAiua katd evepyd kal Biwoiyo TPOTIO, VIa
Tapadeiyya  aufdvoviag TNV EVEPYEIOKN)
QATTOTEAETUATIKOTNTA, TTapdyovTag N
ayopdlovtag evépyeld A0 AVAVEWGCIUEG
TTNYEG Kal AauBavovtag GAAa PETPO yia TN
MEiwon Twv EKTTOUTTIWV Tou Ologeidiou Tou
avBpaka.

ATTayOpEUC TWV OUCIWY TTOU TTPOKAAOUV
avnouyia

O TlMpounBeuTrig utTOXPEOUTAI VO CUUHOPPW-
VETAI PE TOUG BECUOBETNUEVOUG KAVOVIOUOUG
atmayépeuong, TTEPIoPICHOU Kal dRAwWoNg Twv
OUCTOTIKWY KaI T I0XUOVTA TTPOTUTTA OXETIKA
ME TNV amayopeucn kal TN ONnAwon Twv
ouoTaTIKWV. EIDIKOTEPQ, TTPETTEI Va TnEEiTal N
atraydpeucn NG TTapaywyng TTPoidvTwy TTou
TTEPIEXOUV UDPAPYUPO, N XPron udpapyupou
Kal evwoewv udpapyupou o€ dladikaaoieg
Tapaywyng kKol n  emegepyaoia  Twv
amoBAATwY  udpapyupou CUPPWVA ME TN
ZupBaon G Mivapdra, kabwg Kal n
armrayépeucn TNG TTapaywyng Kal  XpRong
OPIOPEVWYV XNUIKWY OUCIWV CUPPWVA UE TN
ZUppaon TnG ZToKXOAUNG yia Toug ‘Eppovoug
Opyavikoug Putroug (Zuupaon POPSs).



Environmentally sound waste handling
The Supplier shall observe the prohibition of
non-environmentally sound handling,
collection, storage, disposal of wastes in
accordance with the regulations in force in the
applicable jurisdiction under the requirements
of Article 6(1)(d)(i), (ii) of the POPs Convention
and the prohibition of export of hazardous
wastes under the Basel Convention.

4. Ethical business conduct

Corruption and bribery

The Supplier shall ensure compliance with the
respective applicable anti-corruption laws. Any
form of corruption or bribery, whether active or
passive, shall be refrained from.

Money laundering

The Supplier shall observe the relevant
statutory provisions on money laundering
prevention and comply with its reporting
obligations.

Fair competition

The Supplier is obliged to behave in a fair
manner in competition and to comply with the
respective  applicable  competition law
regulations.

In particular, abuse of a dominant position as
well as agreements or concerted practices
with other companies which have the purpose

MepiBaAAovTika opB6¢g XEIPIOPOG
atmmoBAATWV
O TlpounBeutric TpéTTel  va  Tnpei TNV

atmrayépeucn TG un TEPIBAAAOVTIKA 0pBng
dlaxeipiong, OUANOYNRG, atroBrikeuong  Kai
O1GBeong amoBAATWV CUPGWVA HE  TOUG
KAVOVIOUOUG TTOU I0XUOUV OTNV £QAPUOCTEQ
dIkalodoaia oUPNPWVA WPE TIG ATTAITACEIS TOU
dpbpou 6 TTapdaypagog 1 oToixeio (8) onueia
(i) kai (i) TnG 2upPBaong POPs kai Tnv
atmayépeucn TG  €aywyng  €TMKivouvwv
amoBAATwY cUp@wva pe T ouufacn TG
BaolAciag.

4. AeOVTOAOYIKN ETTIXEIPNMUOTIKNA
OUPTTEPIPOPA

Ala@Bopd kai dwpodokia

O TlpounBeutic  Ba  dlac@aAiCsel TN
OUMMOPOWON ME TOUG €EKACTOTE 10XUOVTEG
vououg Katd Tng diabopdg. lMpémer va
amoeUyeTal  KABe popery dlapBopds N
dwpodokiag, €iTe evepynTIKA A TTABNTIKN.

Nopigotroinon €06dwv amd TTaPAVOUES
OpacTnPIOTNTEG

O TlMpounBeuTiAg ogeilel va TNPEi TIGC OXETIKEG
VOMOOETIKEG BIOTALEIS yia TNV TTPOANWN NG
VOUIJOTTOINONG  €000wV  atrd  TTOPAVOUEG
dpaoTNPIOTNTEG KAl VO CUUUOPPWVETAI PE TIG
UTTOXPEWOEIG avaPopdg.

Aikal0¢ avtaywviouog

O TlMpounBeuTig uTToXPEOUTAI VO CUMTTEPIPE-
peTal Ye dikAIO TPOTTO OTOV AVIAYWVIOUO Kal
va  OUPUOPQUWVETOlI HJE  TOUG  EKAOTOTE
IOXUOVTEG KaVOVEG TTOU BETEI N vopoBeaia TTepi
aAvVTaYWVICHOU.



or effect of preventing, restricting or distorting
competition in accordance with the applicable
antitrust regulations will not be tolerated.

Customs and export control regulations
The Supplier shall comply with international
customs and export control regulations and
ensure the proactive exchange of information
relevant to foreign trade with the aim of a
secure supply chain.

Data protection and data security

The Supplier is committed to ensuring the right
to informational self-determination, the
protection of personal data and the security of
all business information and personal data in
all business processes in compliance with
legal requirements and applicable data
protection and information security laws.

5. Supply chain and implementation

Supply chain

In order to comply with the principles of this
Code of Conduct as far as possible along the
entire supply chain, the Supplier undertakes to
commit its suppliers, whom it uses to fulfil its
performance obligations, to the principles of
this Code of Conduct to the best of its ability
and to encourage them to pass on the
principles to their suppliers.

I6iwg n katdxpnon ©&coméloucag Béong,
KOBWG Kal Ol CUPQPWVIEG 1] EVOPUOVIOUEVEG
TIPOKTIKEG PE AAAEG €TAIPEIEG TTOU €XOUV WG
OKOTTO 1] aTTOTEAECUA TNV TTAPEPTTOdION, TOV
TTEPIOPIOUO n ™ oTpéBAWON TOU
avTaywVvIoHoU OUPQWVA HE TOUG I0XUOVTEG
QAVTIHOVOTTWAIOKOUG  KavovIopoUug  dev Ba
yivovTal QVEKTEG.

Kavoviouoi TEAWVEIGKWY Kal £SAYWYIKWYV
EAEYXWV

O MMpounBeutng Ba CUPHOPPWVETAI PE TOUG
O1EBVEIG KaVOVIOUOUG YIa TOUG TEAWVEIAKOUG
Kal eEaywyIlkoUg eAEyxoug kal Ba dlaapaAilel
TNV  TTPOANTITIKA avTaAAayr] TTANPOYOPIWY
OXETIKWYV HME TO  €EWTEPIKO  EUTTOPIO
ATTOOKOTTWVTOG OTNV ACPAAEIa TNG aAucidag
e@odlaouou.

MpooTacia kal ac@AaAela OEdOUEVWV

O MMpounBeutAg uttoxpeouTal va dlac@ahilel
10 OIKAiWwPa oTNV TTANPOPopIak auTodidbeon,
TNV TTPOCTACIA TWV TTPOCWTTIKWY OEO0NEVWV
Kal TNV ao@AAEla OAWY TWV ETTIXEIPNMATIKWYV
TANPOYOPILY KAl TWV  TTPOCWTTIKWY
Oedopévwy  0€  OAEG TIG  ETTIXEIPNMOTIKEG
d1adIkacieg o€ CUPUOPPWON HE TIG ATTAITACEIG
TNG VOMOBECIiag Kal TOug 1I0XUOVTEG VOUOUG
TTepi TTpooTACiag dedOUEVWV KAl QOPAAEING
TTANPOYOPIWV.

5. AAucida €@odiacuou Kal UAOTTOINGCN

AAugida e@odiacou

MPOKEIYEVOU VO CUPUOPPWVETAI JE TIG OPXES
Tou TTapoévrog Kwdika Atgovtoloyiag 660 T0
duvatov  TTEPIOCOTEPO O OAOKANpn TNV
aAucida  epodiacpol, o  [lpounBeutng
avoAapBdaver Tnv uttoxpéwaon va OeouEUEl
TOUG TIPOMNOEUTEG KOl TOUG  TTapOXOUG
UTTNPECIWV TOU, TOUG OTTOIOUG XPNOIMOTIOIE
yla TNV eKTTARPWON TwV UTTOXPEWOEWV
ekTéAeong Tou avoAappdvel, va Tnpouv TIG
apxég Tou Trapéviog Kwdika AgovioAoyiag



Controls

BSH is entitled to verify compliance with the
obligations arising from this Code of Conduct
in an appropriate manner. The Supplier shall
actively support BSH in the verification
process, in particular by responding to BSH's
enquiries in a timely and adequate manner
and by facilitating any on-site inspections.

Remedial action

Violations in the Supplier's own business or in
its supply chain, in particular violations of
human rights-related or environmental
obligations, must be stopped immediately. If
this is not possible in the foreseeable future,
the Supplier shall immediately draw up and
implement a concept to end or minimize the
violations. The concept must contain a
concrete timetable and must be submitted to
BSH. Furthermore, in the event of a suspicion,
the Supplier shall immediately clarify possible
violations and inform BSH of the clarification
measures taken and their results.

Consequences of infringements

An infringement of the obligations described in
this Code of Conduct constitutes a breach of
contract vis-a-vis BSH and a material
impairment of the business relationship

OTO METPO TTOU eival duvatov Kal va TOUug
evBappuvel va PeTadIOOUV TIG APXEG AUTEG
OTOUG TTPOUNBEUTEG Kal  TOug  TTaPOXOUG
UTTNPECIWY TOUG.

‘EAeyxol

H BSH dikaiouTal va eAEyxel TN CUPPOPPWON
ME TIG UTTOXPEWOEIG TTOU ATTOPPEOUV ATTO TOV
mapovia  Kwdika Aegovioloyiag e Tov
KatdAAnAo 1poTTo. O MpounBeuThic oPeiAel va
utrooTtnpilel evepyd Tnv BSH o1n diadikacia
eTaAnBeuong, 1I0iWG ATTAVTWVTAG EYKAipwE Kal
TTPOONKOVIWG OTA €pwTAMATa Tng BSH kai

dleuKOAUVOVTaGg TUXOV ETTITOTTIEG
EMOEWPNOEIG.

AlopBwWTIKA péTPa

O1  Trapafidoelg  oTnv  €mMXeipnon  Tou

MNpounBeutr) A oTnVv aAucida epodiacuou Tou,
I0iWG o1 TTaPARIACEIG TWV UTTOXPEWOEWY TTOU
oxeTiCovTal e Ta AvBPWTTIVA SIKAIWKATA A TIG
TTEPIBAANOVTIKEG  UTTOXPEWOEIG, TIPETTEL VO
oTapatinoouv auéowg. Edv autd dev eivai
EQIKTO OTO Gueco pEAAov, o [MpounBeutng
auéowg KatapTifel Kal epapudlel Eva oxédio
yia TOV TEPUATIONO A TNV EAAXIOTOTTOINCN TWV
TTapaBidoewy. To oxédlo TIpéTTel  va
TTepIAauBAvel éva OUYKEKPIUEVO
Xpovodidypauua kal va uttoBAnBei otnv BSH.
EmmAéov, o¢ TrepimTwon  umévolag, o
MpounBeutng o@eiAel  va  armmooca@nvioel
auéowg TIG TBavEg TaPABACEIC KAl VO
evnuepwaoer TNV BSH vyia T1a  pétpa
armroocagnviong  TTou éA\ape Kail TQ
atmmoteAéopaTd Toug.

2 UVETTEIEC TWV TTAPARATEWY

H Tmapafioon Twv UTTOXPEWOEWV  TTOU
Teplypd@ovtal  otov  Tmapovia  Kwdika
AgovTtohoyiag ouvioTd cupBaTik TTapdpacn
évavtl Tng BSH «kai ouciwdn BAABn tng



between BSH and the Supplier. The Supplier
shall initiate suitable improvement measures
within a reasonable period of time in order to
prevent future violations and inform BSH of the
measures initiated. If the Supplier fails to
comply with these obligations or if a breach is
So serious that a continuation of the business
relationship becomes unreasonable for BSH,
BSH reserves the right, without prejudice to
further rights, to terminate the contractual
relationship concerned without notice or to
withdraw from the contract concerned.

6. Notification of infringements

Any supplier, its employees or affected parties
are called upon to report possible
infringements of this Code of Conduct to BSH.
Reports can be submitted via the BSH lawyer
of confidence (see below) or via the BSH
whistleblower system, which also allows
anonymous reports. The Supplier must inform
its employees of the possibility of making a
report.

BSH lawyer of confidence:

Dr. Karl Sidhu, LL.M. (Svs
RECHTSANWALTE)

Address: Widenmayerstr. 36, 80538 Munich,
Germany

E-mail: sidhu@svs-legal.de
Homepage: www.svs-legal.de
Phone: +49 (0)89 244 133 4 60
Fax: +49 (0)89 244 133 4 68

ETTIXEIPNMOTIKAG OXEoNG METAEU TNG BSH Kai
Tou lMpopnBeuTr. O MpounBeuTtAg Ba TTPETTEl
va &ekiviioel va AdPBer katdAAnAa pétpa
BeAtiwong EVTOC euAoyou XPOVIKOU
dlacTAPATOG yia TNV TTPOANWN PEAAOVTIKWYV
TTapafIdcewy Kal va evnuepwael Tnv BSH yia
Ta PETPA TTOU Egkivnoav. Edav o MpounBeuTng
OEV OUUUOPPWVETAI UE QUTEG TIG UTTOXPEWOEIG
N €dv n mapdpaon eival T6co cofapr) WOTE N
OUVEXION TNG ETTIXEIPNMATIKAG OXEoNG va
kaBioTatal adikaloAdynTn yia v BSH, n BSH
dlamnpei 10 OIKAiWMPA, ME TNV ETIQUAAEN
TEPAITEPW DIKAIWUATWY TNG, va AUCEI TNV &V
AOyw oupBaTiki oxéon Xwpic TpoeidoTtroinon
N va UuTTavaxwpnoel amdé Tnv &V Adyw
ouuBaon.

6. Koivotroinon mmapaBacewv

KdBe TrpopnBeuTtnig, oI UTTAAANAOI Tou 1 Ta
TTpoowTTa TTouU eTTnPedlovTal KahouvTal va
ava@épouv otnv BSH mblavég mrapafidaoeig
Tou Tapéviog Kwdika Acgovroloyiag. Ol
ava@opég HTTopoUv va utrtoBAnBouv péow Tou

dIknyépou eummoToouvng TG BSH  (BA.
TAPAKATW) 1 MEOW TOU  CUCTAUATOC

TTpooTaCiag KatayyéAoviwy  Tng BSH, T0
oTroio eTmiong KaBIoTd duvaTEG TIG AVIWIVUMEG
avagopés. O lMpoupnBeutnng  Tpémrel  va
EVNUEPWVEI TOUG UTTAAARAOUG TOU yia TN
duvatoTnTa UTToBOANG ava@opdag.

AIKnNy6pog eutTioTooUVNG TNG BSH:

Ap Karl Sidhu, LL.M. (SvS
RECHTSANWALTE)

AiebBuvon: Widenmayerstr. 36, 80538
Moévayxo, Nepuavia

E-mail: sidhu@svs-legal.de

Apxikr ogAida: www.svs-legal.de
TnAépwvo: +49 (0)89 244 133 4 60
dag: +49 (0)89 244 133 4 68
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You can find more information on this topic on | Mtropeite va Bpeite TEPICOOTEPES

our website at: TTANPOPOPIEG WG TTPOG auTd To BEPa OTNV
https://www.bsh-group.com/about- IoToo€Aida pag:
bsh/compliance-commitments. https://www.bsh-group.com/about-

bsh/compliance-commitments.
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